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PREAMBLE

This Contract is entered into by the City of lowa City, lowa, referred to as the "City" and the
lowa City Association of Professional Fire Fighters, |.A.F.F. AFL/CIO, Local 610, referred to as the
"Union®, for the purpose of promoting harmonious and cooperative collective bargaining between
the parties.

The parties agree to the following specific provisions:




ARTICLE |
RECOGNITION

The City recognizes the lowa City Association of Professional Fire Fighters, LAF.F.
AFL/CIO, Local 610, as the exclusive bargaining agent for all permanent City of lowa City Fire
Fighters, Lieutenants, and Captains and excluding the Fire Chief, Deputy Chief, Battalion Chiefs,
Fire Marshal, and all those excluded by Section 4 of Chapter 20 of the Code of lowa. This
representation is based on a Decision and Order promulgated by the lowa Public Employment
Relations Board on December 16, 1975. This Contract is not intended to bind either party with
respect to future unit determinations or rights of representation of new titles, departmental
reorganization or any other administrative variations of the present department organization.

The City agrees that it will not sponsor or promote, financially or otherwise, any other group,
individual, or labor organization, for the purpose of undermining the Union; nor will it interfere with,
restrain, coerce, or discriminate against any of its employees in connection with their membership
in the Union.

ARTICLE 1l
MANAGEMENT RIGHTS

Section 1. Except as limited by the express provisions of this Contract, nothing herein shall
be construed to restrict, limit, or impair the rights, powers, and authority of the City under the laws
of the State of lowa and the City's ordinances. These rights, powers, and authority include, but are
not limited to the following:

a. To direct the work of its employees.

b. To develop, implement and enforce work rules, safety standards, performance and
productivity standards.

C. To hire, promote, transfer, assign, classify, schedule, evaluate, and retain

employees within the operation of the City government and to develop and maintain
qualification standards and procedures for employment, promotions, and transfers.

d. To discipline, suspend or discharge employees for just cause.

e. To maintain the efficiency of the governmental operation and to determine and
maintain the nature, scope and definition of City organization.

f. To relieve employees from duties because of lack of work, lack of adequate public
financing, or for other legitimate reasons.

g. To determine the amounts, methods, and procedures for compensating employees

and the definition of, necessity for, allocation of, and nature of overtime and the
method of compensating overtime.

h. To determine and implement the methods, means, tools, locations, equipment, and
assignment of personnel by which its operations are to be conducted including but
not limited to the right to contract and subcontract work.

i, To take such actions as may be necessary to carry out its mission.

i To initiate, prepare, certify and administer its budget.
k. To exercise all powers and duties granted to it by law.
ARTICLE I

NO STRIKE--NO LOCKOUT

Section 1. No Strike. No employee covered by this Contract shall engage in any strike at
any City facility or at any location in the City where City services are performed during the life and
duration of this Contract. If any strike shall take place, the Union will immediately notify employees
engaging in such activities to cease and desist. Employees in the bargaining unit, while acting in
the course of their employment, shall not refuse to cross any picket line established by any labor



organization when called upon to cross such picket line in the line of duty. The City will make every
reasonable effort to assure employee safety in crossing picket lines. Any employee engaging in any
activity in violation of the Article shall be subject to immediate disciplinary action including discharge
by the City.

"Strike" means a public employee's refusal, in concerted action with others, to report to duty,
or his willful absence from his position, or his stoppage of work, or his abstinence in whole or in part
from the full, faithful, and proper performance of the duties of employment.

Section 2. No Lockout, The City agrees not to lock out employees as a result of disputes
arising out of the terms of this contract.

ARTICLE IV
RESERVED

ARTICLE V
HOURS OF WORK

Section 1. The normal work week will average fifty-six (56) hours, consisting of twenty-four
(24) hours on duty (commencing at 0700 hours), twenty-four (24) hours off duty, twenty-four (24)
hours on duty, twenty-four (24) hours off duty, twenty-four (24) hours on duty, ninety-six (96) hours
off duty, but no employee shall be guaranteed any specific number of hours in any one week.

Sworn personnel of the Fire Department bargaining unit will work in twenty-four (24) hour
shifts, except such members as assigned to other special shifts by the Chief. An adjustment in
benefits will be made for employees who are assigned to other than fifty-six (66) hour weeKk.

Section 2. Temporary variations in shift assignment or changes in days on and off may be
made upon twenty-four (24) hours notice. No prior notice is required to change schedules in an
emergency or in the case of inclement weather.

Section 3. Trading of Time. The City will permit fire fighters to exchange work shifts within
grade and between captains and lieutenants upon the following procedures:

a. Two employees below the rank of Captain may make a mutual request in writing to
the Captains of the respective shifts 24 hours in advance except in the case of
emergency when shorter periods of notice are required. Captains will forward their
own request directly to the Fire Chief or his/her designee.

b. The Fire Chief or his/her designee will approve or deny the request, but permission
to trade will not be denied without reason.

C. The employee receiving the work shift off in the exchange shall pay back the
employee taking his/her place, as required by the law.

d. The substitution may not impose any additional costs on the Employer. In the event
the employer is required to pay any overtime because of the failure of an employee
to pay another back in timely fashion, this overtime pay shall be deducted from the
pay of the negligent employee.

Section 4. Staffing. The Chief has sole discretion to determine the number of people who
take time off in any rank as well as the level of staff for the Fire Department.




Section 5. Pay outside of classification. If an acting temporary appointment out of rank is
made by the Fire Chief for a period of twelve 12 or more consecutive work hours, the employee so
appointed will be paid at the rate of 4% above his/her current salary/hourly rate or at the first step
rate of the rank being replaced if they are at the top step of their permanent pay range. Such pay
adjustments will be retroactive to the original date of assignment.

If an acting temporary appointment to a Battalion Chief's position is made by the Fire Chief
for a period of twelve (12) consecutive work hours or more, the Captain appointed will be paid at
the rate of 4% above hisfher current salary/hourly rate. If a lieutenant is so appointed, they shall be
paid at a rate of 4% above the Step 1 rate for a Captain.

Overtime during any such acting temporary appointment, when worked in such acting
capacity and when compensated by overtime pay, shall be compensated at one and one-half (1%%)
times the acting hourly rate. However, the Fire Chief may assign an employee who is working on
his/her regular shift to such acting capacity in order to avoid paying acting pay at the overtime rate
to an employee in overtime status.

Such appointments will be made by the Fire Chief as follows:

a. Firefighters acting out of rank: In making temporary out-of-rank assignments the Fire Chief
will look to the Firefighters assigned to the station affected. Of such Firefighters, a Firefighter
on the Lieutenant promotional list will have priority in accepting the assignment. If no
Firefighter appears on the Lieutenant promotional list, the senior Firefighter at the affected
station will have priority in accepting the assignment except that for such temporary
assignments of 72 consecutive working hours or longer, the Chief may assign any Firefighter
who is on the Lieutenant promational list. If the Firefighters assigned to the station do not
accept the assignment, the Firefighter moving to the affected station as the replacement will
then be offered the temporary out-of-rank assignment.

b. Lieutenants acting out of rank: In making temporary out-of-rank assignments, the Fire Chief
will share among Lieutenants such assignments with consideration to a Lieutenant's
standing on the Captain promotional list.

The Fire Chief reserves the right to assign temporary out-of-rank assignments if no
personnel voluntarily accepts such assignment. The Fire Chief reserves the right to establish
minimum standards for persons given out-of-rank assignments.

Section 6. Excused Tardiness. Employees shall be allowed two (2) fifteen (15) minute
penalty-free tardiness' annually. This provision shall only be applicable in situations involving
unintentional tardiness.

Section 7. Administrative Duty. A continuous shift employee (56 hours/week) assigned to
administrative duty (referred to as "light duty”) with a forty (40) hour work week schedule will
continue to accrue all benefits and compensation at their continuous shift rate while on the 40 hour
assignment, and will use benefits on a pro-rated basis. The ratio will be 56140 or 1.4, and will be
used when reporting accrual usage, i.e. for every one hour of time taken, 1.4 hours will be reflected
on the accrual usage.

Work week: 56 hours/40 hour = 1.4
Annual hours worked: 2912 hours/2080 hours = 1.4
Holiday time: 135 hours/96 hour = 1.4

If an employee terminates while on a 40 hour work week schedule, their benefit payout will
be calculated on a 56 hour benefit schedule, at the 56 hour work week rate.



When employees on administrative duty work beyond eight (8) hours per day, every effort
will be made to adjust the remainder of the work week to limit total work hours to 40 per work week,
If this is not possible, comp time will be accrued or overtime will be paid in accordance with
applicable laws. In addition, usage of time will be limited to hours absent from the 40 hour work
schedule, at the pro-rated basis.

ARTICLE VI
OVERTIME

Section 1. For purposes of this Article a "day" is defined as beginning at 7:00 A.M. and
ending twenty-four (24) hours later.

Section 2. Overtime is work performed by a permanent employee who is required to work
at the end of twenty-four (24) hour shift or who is called back to work for fire department activities.
Prior authorization from the Officer in charge is required before overtime will be credited. Employees
may be periodically required to work overtime but may request not to do so because of physical
inability as determined by the Chief or hisfher designee.

Overtime is voluntary where overtime assignments are made over seventy-two (72) hours
in advance; provided, however, the right to refuse an overtime assignment shall be limited to the
first three (3) employees asked to report to work on a particular work day. Thereafter, overtime shall
be mandatory.

The Fire Chief shall make assignments as soon as he/she knows of the need. There will be
no pyramiding of overtime.

Overtime will be compensated at the rate of one and one-half (1-1/2) times the current base
hourly rate of the employee or by compensatory time off at the rate of one and one-half (1-1/2)
hours of each hour of overtime worked. Permanent employees may accumulate up to 48 hours of
compensatory time which may be taken off at times agreed upon by the employee and the
supervisor. The Chief will consider departmental staffing needs, financial considerations, and
employee preferences in determining whether overtime is paid or compensatory time given. In the
event that the Chief shall establish a standing policy that for some period of time all overtime worked
will be compensated exclusively either by pay or by compensatory time off, such policy will be
declared by written notice to the bargaining unit. Upon termination the employee will be paid for all
remaining compensatory time. If an emergency situation occurs, as determined by the Chief at the
end of a fiscal year which would result in a probable loss of compensatory time due to year end
accruals, the Chief may authorize overtime payment in lieu of compensatory time at the end of the
first full pay period of the new fiscal year.

Section 3. Minimum Call-In.

a. An employee who has completed a work day and who is called in to work in an
emergency situation without prior notice will be paid for a minimum of two (2) hours.

b. If the emergency call-in time worked exceeds two (2) hours the employee will be
compensated for time worked. Minimum call-in will be paid at the overtime rate.

¢. If an employee is called in less than two hours (2) prior to the start of a regularly
scheduled duty day, time worked will not be considered minimum call-in but rather an
extension of duty. The employee will be compensated at the overtime rate for time
worked from arrival at the station until the start of the regular scheduled duty shift.

This section shall not apply to employees who are already at their place of assignment for
the purpose of reporting for regular or other previously assigned duty and who are utilized
to supplement, rather than replace, on-duty personnel.

Section 4. Calculation of Overtime. Generally, overtime will be rounded in fifteen (15) minute
increments. However, in the case of retention time, an employee will receive one (1) hour of




overtime for any part of an hour of previously authorized work.

E.g. If a punch is registered within 7 minutes of the quarter hour (15 minutes) it will round to
the nearest quarter hour; punches within 8 minutes will result in an additional quarter hour (15
minutes).

Example: If a unit is called out at 6:30 A.M. for a fire and are unable to return to the station
until 7:20 A.M., each crew member who has received authorization to answer the call will receive
one (1) hour of overtime. In the event that the crew is required to stay until 8:20 AM. (1 hour 20
minutes) the time in excess of one hour will be recorded to the nearest one-quarter (1/4) hour and

the employee would receive 1.25 hours of overtime.

ARTICLE VI
SPECIAL LEAVES

Section 1. On the Job Injury. In the event of a temporary and disabling injury or disease of
an employee while at work, the City shall provide a leave of absence with pay, provided the injury
or disease is incurred in or aggravated by the actual performance of duty at some time or place.
The City shall bear any and all costs for treatment of such injury or disease.

The City's Medical Advisor shall make the initial judgment on whether time off work is
required by the injury or disease.

The allowance provided by this Section shall be administered consistent with the provisions
of Chapter 411 of the Code of lowa.

Section 2. Funerals. An employee will be granted a maximum of two (2) shifts per incident
as determined by the Chief with no loss of compensation to attend the funeral of hisfher spouse,
domestic partner as recognized by City policy, children, mother, father, stepparent, sister, brother
or grandparent.

An employee will be granted up to one (1) shift per occurrence with no loss of compensation
nor loss of accrual from sick, annual, or compensatory time to attend the funeral of his/her mother-
in-law, father-in-law, grandparent-in-law, aunt or uncle, brother-in-law, sister-in-law, or permanent
member of the immediate household. In-law relationships referred to herein shall include such
relationships through a domestic partner as recognized by City policy.

If additional time is needed, an employee shall be permitted to use up to one (1) shift of
accumulated sick leave with the approval of the Fire Chief or Battalion Chief.

Section 3. Leave of Absence Without Pay. A leave of absence without pay is a
predetermined amount of time off work, which has been requested by the employee, recommended
by the Fire Chief and approved by the City Manager. Generally, such leave shall not exceed twelve
(12) months. Upon termination of any such leave of absence, the employee shall return to work in
the same range and step as when he/she left and will receive compensation on the same basis as
if he/she had continued to work at his/her regular position without leave, provided that, during that
period, if the nature of operations has changed so that similar work does not exist the employee
may apply for vacancies in related areas or other vacancies at the City for which the employee is
otherwise qualified. If an opening for the employee no longer exists in his/her civil service rank,
he/she will be assigned to the first open position which becomes available in his/her civil service
rank, or in a lower rank, within 90 days of the termination of such leave of absence, or, in the case
of a leave of absence necessitated by a medically certified illness or injury to the employee, within
180 days of the termination of such leave of absence. Once an employee returns to work in a
position as provided herein, that position shall become his/her permanent civil service rank.

In the event an employee fails to return to work at the end of any such leave or extension




he/she shall be deemed to have voluntarily resigned or, if applicable, voluntarily retired on the last
day of work prior to such leave. During a leave of absence without pay, the employee.

a. cannot pay retirement contributions if the leave exceeds one month in duration;
b. shall not receive any other accruals or job benefits during the period of absence;
c. shall not acquire additional seniority during said leave except in the case of

temporary medical disability or where otherwise specified by this Agreement;
d. shall not earn sick, vacation, or other leave;

e must use all accumulated leave time to which he/she is entitled prior to the time that
the leave without pay commences;,

f. must pay prorated health, dental and life insurance premiums falling due during any
manth the employee is not on the payroll, if coverage is desired and is available
subject to insurance carrier approval, as follows:

1. For any calendar month during which the employee is on unpaid leave not
exceeding ten calendar days and insurance coverage is desired, the City will
pay the cost of the insurance premiums for Medical, Dental and Life
insurance.

2. For any calendar month during which the employee is on unpaid leave in
excess of ten calendar days and insurance coverage is desired, the
employee must pay 1/20 of the insurance premium for each calendar day
beyond ten days that the employee is on unpaid leave of absence. The
remainder of the premium will be paid for by the City.

3. The employee may choose which insurance coverages, if any, are to be
retained during the unpaid leave of absence.

4, Payment for insurance coverages desired by the employee may be deducted
from current or future pay due to the employee. Failure to return from an
unpaid leave where insurance coverage was desired will result in the City
billing the individual for costs which would otherwise have been deducted
from the employee's pay.

The Fire Chief may waive the above conditions (a. through e.) for leaves of absence not
exceeding ten (10) calendar days.

Section 4. Jury Duty. An employee summoned for jury duty shall notify the City so that a
request to the Court in writing may be made to excuse the employee because of the nature of fire
suppression activities. In the event that no such request is made by the City or that the employee is
not excused, the employee shall receive his/her regular compensation from the City for all regular
duty time spent in jury service and the City shall receive the pay earned for such jury service.
Compensation for travel expenses may be retained by the employee. An employee shall report to
the assigned work area both before and after time spent on jury duty for regularly scheduled work
days.

Section 5. Witness Fees. An employee shall be granted leave with pay when required to be
absent from work for the purpose of testifying in court in response to legal summans, when such
appearance arises directly from histher duties or obligations as an lowa City firefighter, and the City
shall receive the witness fees up to the amount of compensation paid to the employee for days
testified.




Section 6. Military Leave. The City will comply with the Code of lowa on military leave.

Section 7. Pregnancy Leave. A pregnant employee shall be entitled to a leave of absence
without pay if she is disabled as a result of pregnancy or related cause at the exhaustion of other
accumulated leaves. All employees requiring such leave shall notify the Fire Chief prior to the
anticipated date of birth and should be able to substantiate their condition by a doctor's statement.
Employees may work during pregnancy if heaith permits.

Those granted leaves under this section shall present a doctor's statement as to pregnancy
disability and recovery therefrom. Within seven (7) days following birth, miscarriage, or abortion, the
employee shall advise the City of the date by which she will return to work. Unless the employee
returns to work by such date, or any other date by reason of extension granted by the City, the
employee will be considered to have voluntarily resigned or retired.

ARTICLE VIl
HOLIDAYS

Section 1. The following days shall be paid holidays for permanent employees: New Year's
Day (January 1); Martin Luther King, Jr. Day (third Monday in January); Washington's Birthday (third
Monday in February), Memorial Day (Jast Monday in May); Independence Day (July 4); Labor Day
(first Monday in September), Veteran's Day (November 11); Thanksgiving Day (fourth Thursday in
November); the Friday after Thanksgiving; Christmas Day (December 25); and one personal leave
day.

Section 2. In addition, there shall be granted to permanent employees who do not work a
continuous shift the day before or after Christmas, or the day before or after New Year's Day as an
additional holiday. The City Manager may direct that employees observe a particular day for this
holiday but if the Manager fails to make such designation by December 15 of the calendar year in
question, employees may select a particular day subject to the approval of the supervisor. if the City
Manager does not designate a day employees may choose a day between December 24 and
January 2 for this holiday with the supervisor's approval.

Section 3. Permanent employees on a continuous shift shall receive one hundred thirty-five
(135) hours of holiday credit on the first day of each fiscal year as defined in Article XXVI, Section
1, of this agreement. Any continuous shift employee who begins work after July 1 of any calendar
year will receive credit for the remaining holiday dates in the year. If an employee separates after
July 1 of any year, those holidays which have been credited but which have not yet ocourred will be
deducted for the purpose of considering separation pay. Requests for use of holiday time shall be
made to the Battalion Chief who shall determine when holiday time may be taken.

For the purpose of this Article, a holiday for continuous shift employees begins at 7:00 A M.
on the day of the holiday and continues for a period of twenty-four (24) hours thereafter.

Section 4. In lieu of overtime pay for working on a holiday, a payment of $350 ($35.00 per
holiday) for the fiscal year will be made to each permanent full-time continuous shift bargaining unit
employee. Payment will be made on the second payday of the fiscal year. Any continuous shift
employee who begins work after July 1 of any year will receive payment for the remaining holiday
dates in the year. If an employee separates after July 1, those holidays which have been paid but
which have not yet occurred will be deducted for the purpose of considering separation pay.

Section 5. Part-time employees will receive holiday pay on a pro rata basis.

Section 6. Holidays or personal leave days shall not be carried beyond the last day of any
fiscal year as defined in Article XXVII, Section 1 of this agreement.




Section 7. Definitions. "Continuous shift employees” as used in this article includes all
personnel who are working on twenty-four (24) hour shifts.

ARTICLE IX
SICK LEAVE

Section 1. Accumulation. Employees shall be granted twelve (12) hours of sick leave credit
per month and shall have the right to accumulate unused sick leave up to a maximum of 2,160
hours (90 shifts). Sick leave shall not be accumulated while an employee takes a leave of absence
without pay but any employee granted a City paid leave shall continue to earn sick leave.
Accumulation of sick leave shall commence on the date of first permanent employment. Additional
sick leave will not accrue while an employee is receiving pension compensation on any basis or on
an unpaid leave of absence except a temporary occupational disability. Employees on temporary
occupational disability leave shall continue to accrue sick leave during the first ninety (90) days of
such leave.

Upon retirement, the City shall pay for one-half (1/2) of the accumulated sick leave on the
basis of the employee's current hourly base salary, provided that the dollar amount of the payment
may be up to but shall not exceed the amount that an employee would have been due if he/she had
terminated on June 28, 1985, Employees hired on or after June 29, 1985, are not eligible for
payment under the provisions of this paragraph. An employee must have been employed by the
City for at least one year in order to be eligible for payment of accumulated sick leave upon
termination.

Section 2. Use of Sick Leave.

a. An hour of accumulated sick leave shall be used for each hour an employee is sick and off
work during a work week. A doctor's statement regarding nature of iliness and recovery
therefrom may be required. Sick leave may be used on an hour-to-hour basis for doctor's
appointments or other health maintenance needs.

b. in addition to sickness of an employee, sick leave may be used for;

(1) On-the-job injury;

(2) Serious illness or hospital confinement of a spouse, domestic partner as recognized
by City policy, or child, or critical iliness of the employee's mother, father, mother-in-
law, father-in-law, including mother or father of a domestic partner, brother, sister,
or grandparents, as well as any other relatives or members of the immediate
household of the employee up to a maximum of forty-eight (48) hours per
occurrence, provided the employee's presence and efforts are needed.

Critical illness is defined as a life threatening iliness or malady.

Serious illness is one in which the ill person is incapacitated to such a degree that he/she
cannot alone adequately provide for his or her daily living needs.

Section 3. Notifications. An employee shall notify his/her supervisor as soon as reasonably
possible of any sickness or illness which will cause him/her to miss work and, unless such
notification is given prior to the beginning of the work day, the absence will not be charged to sick
leave, but will be charged to other accumulated leave or to leave of absence without pay. Unusual
circumstances will be evaluated and may result in charging the absence to sick leave. An employee
who becomes sick at work will notify his/her supervisor before leaving the area. An employee who
is unable to perform any required duties as a result of illness must leave the work area and charge
the time to sick leave or other accumulated leave, or to leave without pay.




Section 4. In the event an employee is injured or disabled on the job requiring time away
from work, no deductions shall be made from the employee's accumulated sick leave or annual
leave unless such employee requires more than two (2) shifts following the day of the injury in which
to recuperate and return to work.

Section 5. While an employee is receiving sick leave pay from the City, self-employment for
pay or work for another employer for pay is expressly forbidden. A waiver of this provision shall be
given if the employee presents evidence from his/her physician to the satisfaction of the City that
the employee's medical disability would preclude fulfillment of the employee's duties with the City,
but that the nature of the disability would permit work at altemnative outside employment.

Section 6. Sick Leave Bank.

a. Permanent employees in the bargaining unit may apply to the Sick Leave Bank if
they have exhausted their own sick leave accumulation and are seriously ill. Hours
of sick leave shall be contributed to the bank by bargaining unit members who have
reached the maximum accumulation of sick leave (2160 hours or 90 shifts) at the
rate of 5.54 hours per pay period. The City does not formally maintain a bank
balance; however, the City acknowledges that sufficient hours exist in the bank to
cover all requests. Contributing to the Bank does not guarantee an automatic loan
from the Sick Leave Bank.

b. Employees who use Sick Bank days will repay the bank at the regular sick leave
accrual schedule after returning to work. Employees who do not return to work or
who fail to accumulate a sufficient amount of sick leave will pay back the Bank from
other accrued leave or in cash, except for those cases where the joint City-Union
committee may waive such payback due to the death or permanent disability of the
employee.

c. A joint City-Union committee will administer the use of Sick Bank days by
employees. The committee will be made up of one Union representative, one City
representative and one person chosen by the two representatives. The Bank
Administration Committee will determine when sick leave may be used, application
procedures, the length of time which any employee may borrow, the length of the
waiting period after exhaustion of sick leave before employees may borrow time,
amount of time before which days must be paid back, and other criteria for using
Bank days.

The Committee is charged with maintaining the integrity of the Bank for serious or
catastrophic illness of individuals in the entire unit and will develop policies to protect
against abuse by individuals.

d. The City will contribute 500 hours of sick leave to the Bank as of July 1, 1987. No

individua! may use more than six (6) shifts during any fiscal year under the terms of
this Agreement.
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ARTICLE X
VACATIONS

Section 1. Accumulation. Vacations shall be earned and accumulated by month according
to the following schedule:

Length of Service Hours Per Month Hours Per Year
0-5 years 12 hours (6 shifts/yr) 144
5 years 1 day-10 years 16 hours (8 shifts/yr} 192
10 years 1 day-15 years 18 hours (9 shifts/yr) 216
15 years 1 day-20 years 20 hours (10 shifts/yr) 240
More than 20 years 22 hours (11 shifts/yr) 264

The maximum number of hours eligible for carry over to a new contract benefit year as
defined in Article XXVII, Section 1, shall be three hundred twelve (312) hours. Vacation time may
be used on an hour-for-hour basis provided reasonable notice is given in advance and subject to
the Fire Chief's approval which shall not be withheld without reason.

Section 2. Use of Vacation. An employee becomes eligible to use vacation time after he/she
has been on the payroll as a permanent full-time fire fighter for a period of six (6) continuous months,
(This may occur prior to the completion of probation.)

Between November 1 and December 31 each battalion will schedule vacations using the following
procedure:

The Chief will indicate the minimum number of persons of each rank who must be working.

Employees will indicate their first choice in the order of seniority within the department. When
the least senior person has expressed a first choice, the most senior person may indicate a
second choice, with others following in order of their turn.

Unless an employee expresses hisfher choice within twenty-four (24) continuous, normally
scheduled shift hours, hefshe will be considered to have forfeited a turn. The Battalion Chief
and the Union representative will monitor the procedure for choice of vacations.

Section 3. Payment of Accumulation. Upon resignation or retirement after six (6) months of
continuous service, an employee is eligible for payment of not more than two hundred eighty-eight
(288) hours of accumulated vacation leave at the current base rate of pay.

ARTICLE XI
UNION ACTIVITIES

Section 1. Union Meetings. The Union may use the Conference Room for union meetings
for three (3) hours not more often than once per month. Employees on duty may attend with the
Battalion Chief's permission and such employees must be available for fire calls. Such meetings
will be held at times when they do not interfere with Fire Department activities. No one on duty in
outlying stations may attend except ihat if the Union President is assigned to an outlying station,
he/fshe may arrange with another bargaining unit member assigned to the central station to
temporarily trade station assignments in order to attend said meeting, subject to approval by the
Battalion Chief on duty. Employees on duty at outlying stations may participate in union meetings
via remote electronic communication with the on-duty Battalion Chief's permission.

Section 2. Documents. Documents belonging to the Union may be stored at the Central
station in the same manner in which they are currently stored in file cabinets belonging to the Union.
These may be moved to an outlying station if the Union President is permanently assigned there.
The Union will be responsible for moving the file cabinets.
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Section 3. State Convention. Two bargaining unit members from different shifts may have
up to two shifts off duty to attend the annual meeting of the lowa State Association of Professional
Fire Fighters Convention. The Union will designate in writing who will attend the convention ten (10)
days prior to the date of the convention. All arrangements for taking time off under this Section will
be cleared with the Chief.

Section 4. State Officers. State Officers shall be given up to two (2) shifts off duty to attend
the annual meeting of the lowa Association of Professional Firefighters Convention, The Union shall
provide a qualified replacement, agreed to by the Chief, to work for the State Officer. The City shall
not be held liable for payment of wages or time off due to the replacement.

Section 5. Negotiations. In the event that the parties to this contract determine that future
negotiations are appropriate, not more than one (1) member of the bargaining unit may attend the
negotiations while on duty without loss of compensation. The member will remain available for
emergency calls during the negotiation period.

ARTICLE XII
UNIFORMS AND EQUIPMENT

Section 1. Uniforms. The City will provide all uniforms and safety equipment as provided for
under the Uniform Policy (GP110.05) dated November 2018.

Initial tailoring will be provided. Employees may purchase their own work shirts as long as
shirts meet general specification as to color and style.

Replacement of the above equipment will be by the City upon the Chief's determination of
heed.

The City will compensate unit employees for the replacement cost of eyeglasses which are
broken or damaged in fire fighting duties including training and inspections. The Chief will determine
the legitimacy of all claims under this section.

The City will pay each bargaining unit employee $50.00 annually toward cost of cleaning
uniforms which require dry cleaning. Such payment shall be made as of December 1 of the Contract
year. '

ARTICLE XIlI
INSURANCE

Section 1. Medical Health Insurance. The City will provide the health insurance policy known
as the Blue Cross/Blue Shield "lowa 500" two-day deductible plan for employees and eligible
dependents. Employees will pay a portion of the monthly premium (prorated for part-time
employees) toward the cost of such coverage, as follows: sixty-five dollars ($65.00) per month for
single coverage and one hundred and five dollars ($105.00) per month for family coverage in FY20;
seventy doliars ($70.00) per month for single coverage and one hundred and ten dollars ($110.00)
per month for family coverage in FY21; and 10% of the premium of the coverage selected in FY22.
A pro rata share of the cost of the premium will be paid for part-time employees.

A description of the provisions of the negotiated "lowa 500" plan are set forth in Appendix
"B Benefit coverages are based on usual, customary and reasonable rates. Disputes regarding
specific claims shall be addressed to the insurance company and are not subject to the grievance
procedure of this agreement.

The parties agree to actively pursue incentives and/or alternatives to the existing health care

plan and pledge their mutual cooperation to achieve this end. However, no such programs will be
implemented except upon mutual agreement by the City and the Union.
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The City may meet with representatives of the Union for the purpose of negotiating an
alternative to the "lowa 500." Up to three (3) Union representatives may attend such meetings
without loss of pay. Should the parties fail to agree, they will proceed to arbitration pursuant to Article
XXII. The issue to be decided by the arbitrator is the appropriateness of such an alternative, and
whether or not it is reasonably equivalent to the "lowa 500." If the arbitrator determines that the
alternative is not appropriate or reasonably equivalent, the "lowa 500" plan shall remain in effect.

Section 2. Life Insurance. The City will provide a term life insurance policy for employees
the face value of which is an amount equal to the next even thousand dollars greater than annual
salary.

e.g., If an employee's annual salary is $40,240, the face value of the life insurance policy is

$41,000.

In the policy currently provided coverage does not become effective until ninety (90) days
after employment.

Section 3. Dental Insurance. The City will provide dental insurance for employees. Family
dental insurance will be made available to the employee at the employee's expense. The City will
pay $7.00 per month or full individual premium cost for employees during the term of this agreement.
The City shall not be prejudiced in future collective bargaining by paying full individual dental
insurance premium costs that are in excess of $7.00.

A description of the provisions of the negotiated Delta Dental plan is set forth in Appendix
"B" Benefit coverages are based on usual, customary, and reasonable rates. Disputes regarding
specific claims shall be addressed to the insurance company and not subject to the grievance
procedure of this agreement.

ARTICLE XIV
DUTY OUTSIDE THE CITY

In the event the City directs an employee to perform duties outside the corporate limits of
the City of lowa City, lowa, the employee shall receive every benefit, right, and privilege to which
he/she would have been entitied had said duties been performed within the corporate limits of lowa
City.

ARTICLE XV
TRAINING PROGRAMS

The City and the Union agree that training and development of employees within the
bargaining unit is of primary importance to maintaining high standards of fire protection for the
citizens of lowa City. The City agrees to assist employees in acquiring the knowledge, skills and
attitudes needed to perform the work most effectively to the extent that there is an increase in
efficiency and economy within the Fire Department. A continuous training program will be
maintained based on need as determined by the Chief. Self-development will be encouraged where
possible and will include training in management and supervisory skills as well as technical areas.

When they are required by the City to attend training activities away from the station,
employees will be reimbursed for expenses in keeping with City procedures for reimbursing such
expenses. Compensation for required training will be by prior authorization on the basis of straight
time for actual hours spent in training.

Subject to the discretion of the Fire Chief, the City recognizes the need for training in
particular areas such as EMT and will provide such training when deemed appropriate.
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ARTICLE XVI
BULLETIN BOARDS

Section 1. The City shall assign space on bulletin boards for the Union to post notices. The
Fire Chief will have final review of materials posted or displayed on walls, bulletin boards,
blackboards, and other similar surfaces in the Fire Department.

ARTICLE XVII
PERSONNEL TRANSACTIONS

Section 1. Employees shall receive a copy of payroll transactions, performance evaluations,
and other documents which will be used for purposes of promotion, evaluation or discipline within
thirty (30) days after documents are placed in their files.

Section 2. Under the supervision of an employee of the Human Resources Office and during
normal business hours, employees shall have access to their personnel files including the right to
copy the contents of the file at their own expense.

Section 3. Upon request, the City shall remove documents relating to minor disciplinary
offenses from the employee's file once per year on or about July 1. Past infractions will only be
removed if an employee goes twelve consecutive months without any disciplinary action
whatsoever noted in his/her record.

Section 4. Upon request, each employee shall receive a copy of his/her job description upon
permanent appointment to the position in question.

ARTICLE XViil
DISCIPLINE

Section 1. Purpose. All parties of this Contract recognize that a certain amount of discipline
is necessary for efficient operation of the City and the City has rights and responsibilities under law
in providing services in an efficient manner. These certain penalties for infractions are agreed upon
by the parties as a mode of operating and are not intended to limit the management rights of the
City as explained in Chapter 20 of the current Code of lowa. Disciplinary actions against employees
will be taken for just cause. Employees shall elect to pursue appeals of disciplinary proceedings
either through the Civil Service Commission or through the grievance procedure in this Agreement.
The City agrees to impose discipline no later than thirty (30) days from the date it has clear notice
of the facts constituting an infraction.

Section 2. The goals of progressive discipline are to correct behavior and produce efficient
City operations rather than merely to punish wrongdoers. Disciplinary actions or measures shall
ordinarily be invoked in the order listed:

1. Oral reprimand or warning (to be accompanied by written notification of same at the
time of such disciplinary action or within one working shift after such action).

2. Written reprimand or warning.

3. Suspension with loss of pay.

4 Discharge.

Section 3. Serious violations may be dealt with by any of the above disciplinary measures
on the first or subsequent offenses.
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ARTICLE XIX
TRANSFER PROCEDURES

Section 1. Voluntary Transfers. An employee desiring to transfer to another battalion may
make written application to the Fire Chief. The Chief will review the request and will consider the
ability and experience of the member, the nature and type of work to be performed within the
battalion, and the rank and seniority of the members and the need for personnel having certain
qualifications within the battalion. Special consideration by the Chief will be given for emergency
circumstances. Generally, voluntary transfers will take place under one of two conditions:

a, Two (2) employees desire to trade battalions, OR,
b. A vacancy exists on another battalion.

Employees may not make more than one voluntary transfer per year. Nothing in this Article
limits the Chief from making involuntary transfers.

ARTICLE XX
SUPPLEMENTAL EMPLOYMENT

Section 1. Employees may have outside employment provided that such employment does
not conflict with the duty hours of the employee or with the satisfactory or impartial performance of
their duties and provided that such employment does not adversely affect the City.

Section 2. The employee agrees to notify the Fire Chief of his/her outside employment. The
employee will notify the Fire Chief when outside employment or employer changes. The Fire Chief
retains the right to disapprove such outside employment under the provisions of Section 1 of this
Article.

ARTICLE XXI
SAFETY

Section 1. The City and the Union recognize the importance of the personal safety of
individual employees on the job and recognize that fire fighting is a hazardous activity which
subjects an individual to more risks than other employment or activities.

Section 2. Periodic training in safety matters will be provided to employees who engage in
hazardous work. Employees will have access to protective gear as required by law. Employees will
use property and equipment of the City with due care appropriate to the work performed and
equipment used.

Section 3. Employees who operate equipment shall report any defect noticed by him/her in
said equipment to the immediate supervisor as soon as possible.

Section 4. Health and Safety Committee. A health and safety committee composed of
representatives of the City and the Union will act as advisors and make recommendations to the
Fire Chief in the area of health and safety. Their duties shall include but not be limited to:

a. Conducting health and safety lectures as needed.

b. Investigation of accidents and injuries and making recommendations to the Fire
Chief on steps to take to prevent a recurrence.

c. Monitoring of the testing of apparatus and equipment (testing procedures outlined in
applicable NFPA Standards).

d. Conduct safety checks in all stations and forward results to Fire Chief.

e Conduct Committee meetings quarterly (if needed) to discuss Health and Safety and

related topics.
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Section 5. Drug Testing. The City and the Union recognize the rights and responsibilities of
employees established by lowa Code 730.5 (Drug testing of employees or applicants regulated).

ARTICLE XXl
GRIEVANCE PROCEDURE

Section 1. Definitions. The word "grievance" wherever used in this Contract shall mean any
dispute between the City and any employee with regard to the meaning, application or violation of
the terms and provisions of this Contract.

Section 2. Representation. An employee will not be required to be represented by a Union
representative, but has the right to be so represented if he/she chooses. In the event that the
grievance proceeds beyond Step 3, an employee may not invoke arbitration without the approval
of the Union and, in the case of an employee grievance, the Union may invoke arbitration only with
approval of the employee grievant.

Section 3. Representatives. The Union will certify to the City the names of three (3)
representatives and three (3) alternate representatives for the purpose of representing fire
department members in the investigation and presentation of grievances. Not more than one
representative will represent a grievant for any one grievance. The representative may use a
reasonable amount of duty time to investigate grievances providing that the Battalion Chief gives
permission for time to be used and provided that the grievance resolution does not interrupt regular
fire department work.

Section 4. An employee shall use this procedure for the resolution and determination of
disputes which arise under the terms of thie contract, The Grievant does not lose legal rights by
initiating a grievance under this procedure. However, if the Grievant elects to proceed beyond Step
3 of the Grievance Procedure the Grievant by so doing waives the right to exercise any other
option(s) available to obtain satisfaction and the Grievant is bound by the decision of the Arbitrator.
Suspensions, demotions, discharges, and other matters under the jurisdiction of the Civil Service
Commission may be prosecuted either through the contractual grievance machinery or before the
Commission. By electing one forum, the aggrieved employee shall be held to have waived the other
forum.

Section 5. Procedure. A grievance that may arise shall be processed and settled in the
following manner:

Step 1. The grievance shall be presented orally for discussion between the employee
grievant, the representative, if applicable, and the battalion chief within nine (9) calendar
days of the event giving rise to the grievance. The battalion chief will either adjust the
grievance or verbally deliver an answer to the employee grievant or representative within
nine (9) calendar days. In the event that no response is received from the supervisor, the
grievant shall proceed to Step 2.

Step 2. If the grievance is not resolved by Step 1, the grievant or representative may, within
seven (7) calendar days foliowing completion of Step 1, present three (3) written copies of
the grievance signed by the employee grievant. The copies are to be distributed as follows:
One copy to chief negotiator for City (or designated representative), one copy to Fire Chief
(or designated representative), and one copy to the Union. The written grievance shall
contain a statement from the employee of the facts and section of this Contract grieved and
must specify the relief or remedy desired.

The Fire Chief shall investigate and document the grievance and issue a decision in writing

to the grievant and/or representative within ten (10) calendar days. If no response is
received, the grievant shall proceed to Step 3.
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Step 3. If the grievance is not resolved at Step 2, the grievant or representative may submit
the grievance to the City Manager or hisfher designee within seven (7) calendar days of the
completion of Step 2. The City Manager will investigate and respond to the grievant within
fourteen (14) calendar days foliowing receipt of the grievance at Step 3. The City Manager
will meet with the grievant and his/her representative if such meeting is requested in writing.

Section 6. Arbitration. Grievances not resolved at Step 3 of the Grievance Procedure may
be submitted to a third party for arbitration. A request for arbitration must be submitted by written
notice to the City within seven (7) calendar days following receipt of the City Manager's response
at Step 3. Copies of any such request by an employee will be furnished to the City and to the Union.

The arbitration proceeding shall be conducted by an arbitrator to be selected by the City and
the Union within five (5) days after notice has been given. If the parties fail to select an arbitrator, a
request by either or both parties shall be made to the Federal Mediation and Conciliation Service to
provide a panel of five (5) prospective arbitrators. Both the City and the Union shall have the right
to strike two names from the panel. A coin toss will determine who strikes the first name. The
process will be repeated and the remaining person shall be the arbitrator.

The arbitrator shall have the power to interpret, apply, and enforce this written Contract but
shall have no power to add to, subtract from, or modify the terms thereof. The rules of evidence and
the nature of the hearing will be conducted in a manner consistent with all state and federal
legislation, applicable rules and regulations. '

The decision of the arbitrator shall be issued within thirty (30) days after conclusion of the
hearing and shall be final and binding upon the parties.

The parties of the grievance, their witnesses and representatives shall have the right to be
present at the grievance arbitration in addition to the arbitrator. Other persons may be present at
arbitration hearings as the parties may mutually agree. Either party shall have the right to record
the evidence presented at the arbitration hearing. Arbitration hearings shall be closed to the public
and evidence taken shall not be revealed to any third party until such time as the decision of the
arbitrator is made unless parties agree otherwise.

The cost of arbitration and recording the same shall be divided equally between the parties
to this Contract. The cost of a certified court reporter, if requested by the arbitrator, shall be divided
equally between the parties. Each party will pay for the cost of its own case preparation and for
expenses of its withesses.

Section 7. Grievance Committee. The Grievance Committee shall consist of three (3)
persons designated by the Union as representatives and of not more than three (3) City
" representatives except by mutual agreement. The names and addresses of the parties selected
shall be certified by the Union to the City. Representatives or agents of the parties may be present
at grievance committee meetings.

The function of the Grievance Committee will be to meet and confer as needed during the
life of the contract for the purpose of discussing problems between the parties arising out of the
administration of this contract.
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ARTICLE XXIlI
GENERAL CONDITIONS

Section 1, This Contract shall be construed under the laws of lowa.

Section 2. The City and the Union agree they will not act to discriminate because of race,
creed, color, sex, age, national origin, gender identity, disability, religion, marital status, sexual
orientation, or political affiliation unless the reason for the discrimination is job-related or otherwise
allowed by law. The parties agree that complaints alleging violation of this section shall not be
subject to the grievancefarbitration provisions of this contract but rather, shall be brought before the
appropriate state or federal forum.

Section 3. Parking. No fewer than ten (10) parking places in the Chauncey Swan Parking
Ramp located at 415 E. Washington St. will be held in the names of fire bargaining unit members
provided that fees are paid according to City procedures for the ten places, Bargaining unit
members shall pay parking fees for permits in the amount equal to that charged other City
employees who park in the Chauncey Swan Parking Ramp located at 415 E. Washington St. The
City will assume no increase in responsibility in administering use of parking permits as a result of
this Contract and any disputes over use of the ten permits must be handled by the Union
representative. Other fire department members may hold parking permits in accordance with City
procedures.

Section 4. Grocery Buyer. The grocery buyer for each shift may use a City vehicle if available
at times and in areas designated by the Fire Chief.

Section 5. The City shall make an electronic version of the collective bargaining agreement
available to all bargaining unit members in lieu of distributing paper copies.

Section 6. The City agrees to meet and confer on mandatory items (Chapter 20, Section 9)
during the course of this agreement and to notify the Association of significant changes in working
conditions as far in advance as is reasonably possible.

Section 7. Employees covered by this agreement shall be allowed to participate in the
Section 125 Pre-Tax Advantage Program as established by the City. At a minimum, said program
will allow for pre-tax payment of health insurance co-payments to the extent allowed by Federal and
State law.

Section 8. Early Retirement Incentive. The City will give the Union notice and opportunity to
discuss at a Grievance Committee meeting prior to implementing any early retirement incentive
program. Such program must be applied on a unit-wide basis and participation will be voluntary.

Section 9. Deferred Compensation. If allowable by law, the City will provide the collective
bargaining members the opportunity to contribute to a deferred compensation plan if the employee
so chooses with either a traditional contribution or a Roth contribution.

ARTICLE XXIV
WAIVER

All negotiations or bargaining with respect to the terms and conditions of this Contract shall
be conducted by authorized representatives of the Union, Local 610, and the City. Agreements
reached as a result of such negotiations shall become effective only when signed by the authorized
representatives of the parties.

The expressed written provisions of this Contract will not be modified except by authorized
representatives of the parties.
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The Contract supersedes and cancels all previous agreements between the City and the
Union and constitutes the entire Contract between the parties and concludes collective bargaining
for its duration. All parties to this Contract waive each and every right to negotiate to which they
would otherwise be entitled under the laws of the State of lowa for the duration except as amended.

ARTICLE XXV
SAVINGS CLAUSE

Should any Article, Section, or any portion thereof of this Contract be held unlawful and
unenforceable by operation of law or by any tribunal of competent jurisdiction, such decision shall
apply only to the specific Article, Section or portion thereof declared null and void in the decision
and the remainder of this Contract shall remain in full force and effect. Neither party shall be required
as a result of their Contract with each other to conduct themselves in a manner which would cause
them to neglect their duties under law or to engage in activities in violation of the law. .

If replacement provisions are deemed necessary by the Union or the City they shall give
notice to the other party of their intent to reopen applicable portions of the Agreement. Negotiations
will begin within ten (10) days unless extended by mutual written agreement.

ARTICLE XXVI
DURATION

This Contract shall be in effect between July 1, 2019 and June 30, 2024 to include a wage
and insurance reopener in the third fiscal year for Fiscal Year 2023 and 2024, and shall continue
from year to year thereafter unless written notice to change or modify it is served by either party
prior to August 15 of the year preceding the expiration date of this Contract or any extension thereof.

ARTICLE XXVIi
WAGES

Section 1. The effective date of compensation and benefit adjustments applicable to any
fiscal year will be the first day of the pay period which begins between the dates of June 24 and
July 7, inclusive. : '

Effective dates over the next four years are as follows:

June 30, 2019 June 28, 2020
June 27, 2021 June 26, 2022

Section 2. The base pay for the lowa City Fire Department Firefighters, Lieutenants, and
Captains will be adjusted as follows: increased by two and seventy-five hundredths percent (2.75%)
effective June 30, 2019; the resulting pay play further increased by two and seventy-five hundredths
percent (2.75%) effective June 28, 2020; the resulting pay plan further increased by two percent
(2%) effective June 27, 2021; and the resulting pay plan further increased by two percent (2%}
effective December 26, 2021.

Copies of the pay plans for FY2020, FY2021, and FY2022 are attached to this agreement as Exhibit
A-1 through A-4.

Bargaining unit members will be eligible for salary adjustments to the next step as follows:
Step 2 - after six (6) months at Step 1.
Step 3 - after six (6) months at Step 2.

Step 4 - after one (1) year at Step 3.
Step 5 - after one (1) year at Step 4.

19




Step 6 - after one (1) year at Step 5.
Step 7 — after six (6) years at Step 6.

Step increases shall be granted only after the employee has achieved a satisfactory rating
as determined in the discretion of the Fire Chief.

Bargaining unit members promoted to the ranks of Fire Lieutenant or Fire Captain shall, upon
promotion, be compensated at Step 1 of the appropriate salary range, and shall be eligible to receive
a one step increase to Step 2, six months following the promotion.

ARTICLE XXVIII
OTHER COMPENSATION

Section 1. There will be a cost of living allowance if and when and to the extent the cost of
living exceeds nine percent (9%) during the contract year subject to a maximum pay out of two
percent (2%) of an employee's base salary for the quarter in question. The method and basis for
computing the allowance will be as follows:

a. All computations will be based on changes in the revised Consumer Price Index
(CPI-W) published by the Bureau of Labor Statistics, U.S. Department of Labor,
Urban and Clerical Wage Earners, U.S, cities, 1967=100.

b. The base index month shall be as follows: May 2019 for FY20, May 2020 for Fy21,
and May 2021 for FY22.

C. Cost of living computations will be made quarterly to determine the percent
difference between the CPI-W for the base index month and for August, November,
February, and May of each applicable fiscal year.

d. Quarterly cost of living allowance pay adjustments will be made effective the first
day of the month following the month in which it is determined that the cost of living
has increased in excess of nine percent (9%). However, these quarterly cost of living
payments are limited to a maximum of two percent (2%) of an employee's base
salary for the quarter in question. Furthermore, any payments made under this
Article for the final quarter described in Section (c) shall not be inciuded in the base
salary of any employee but shall be paid on a one-time, non-recurring basis.
Payments made for the remaining three (3) quarters, if any, shall be included in the
employee's base salary.

e. No cost of living adjustment will have the effect of reducing the salary schedules set
forth in Article XXVIIl, Compensation of this Agreement.

Section 2. Longevity Pay. A payment will be made to permanent full-time employees as of
December 1 of each fiscal year to reflect years of service with the City according to the following
schedule:

Lenath of Service on December 1

5 years 1 day - 10 years $365.00
10 years 1 day - 15 years 540.00
15 years 1 day - 20 years 690.00
20 years 1 day - 25 years 840.00
25 years 1 day + 1,090.00

This payment will be prorated on the basis of monthly segments for members who retire
before December 1 in any fiscal year. Any employee who terminates after December 1 will
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reimburse the City on the same proration.

Section 3. A payment of $700 will be made to each permanent full-time bargaining unit
employee as of December 1 of each fiscal year. In the event that an employee terminates for any
reason after December 1, he/she will reimburse the City from this payment on a prorated basis
(monthly segments). For example, an employee who retires on January 1, will return one-half of the
December 1 payment.

Section 4. Each permanent, full-time bargaining unit employee who is a duly certified
Emergency Medical Technician-Basic as of the first day of the contract benefit period as defined in
Article XXVII, Section 1 above, shall receive a payment of four hundred seventy-five dollars
($475.00) on the second payday of each fiscal year.

Section 5. Each full-time bargaining unit employee who is duly certified as a Hazardous
Materials Technician as of the first day of the contract benefit period as defined by Article XXV
shall receive a payment of three hundred dollars ($300.00) on the second paycheck in each fiscal
year.

ARTICLE XXIX
USE OF TIME OFF

Current policies governing the use of holiday, compensatory and vacation time will apply
uniformly on a departmental basis.

Once holiday, compensatory and vacation time is approved and scheduled, its use shall not
be denied except: '

1. In emergency situations.
2. Where minimum staffing cannot be achieved due to unavailability of replacement
personnel.

Where #2 above applies, it is understood that the employer will place up to four telephone
calls to attempt to secure a replacement for an employee whose scheduled time is subject to
cancellation. |f no replacement is secured, the scheduled time off is cancelled unless the affected
employee secures a replacement.

Efforts by the employer to contact replacement personnel (other than the number of
telephone call attempts) shall not be grievable under the provisions of this agreement.

The benefits to the bargaining unit of this article were agreed to by the employer in exchange
for the Union's acceptance of a salary and benefit package less than the employer would have
otherwise agreed to.

ARTICLE XXX
FAMILY AND PARENTAL LEAVE

Bargaining unit members are eligible for paid leave benefits established by the City’s
Family and Parental Leave Policy. For the purpose of administering the provisions of this policy
inciuding leave and benefit amounts, limitations, and use of other leaves, a week will be defined
as fifty-six (56) hours for employees assigned to twenty-four (24) hour shifts.
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CITY OF IOWA CITY, IOWA IOWA CITY ASSOCIATION OF
PROFESSIONAL FIRE FIGHTERS,
IAFF, AFL-CIO, LOCAL #610

By: 4\—~ / %;Zt——/ By: Mél%ﬁ_—-

MAYOR

ATTEST: ‘}éﬂﬁa M=
7 .

Date; 4/23/19 Date: 0'1’/2‘7/'201'6/

Approved by:

)
/ TS -

f/upwac-_/)/‘——-ﬂ a 19
City Attoney’s Office

9



0y’ £2069
06 ¥59¢
GPOL'ET

‘OIN 021
L

LY 1QIyx3

8¥'£0909
86°£9G¢
126872

‘'O 8V
9

9.°0¥6€9
9g'85vC
LLG671C

‘O 9t
S

8+'8001L9
8 9VEL
£0G6°0¢

‘O ¥2

14

2L'v168S
£6'992¢
gLeeoe

‘ONZI

¢

$0°€0928
y0'LLLE
0CLL6E

80'10428
18°08LE
100y 82

82'6¥8S.
8C°L16¢
LLv0°92

OV’ LELOS
06'851¢
661261

‘ON 9
FA

6102 ‘0¢ ANNC IAILOI443

02Ad - NY1d AVd J3did

2116681
¢1'8€0¢
G9/6'LE

98'0668.
L1°8€0¢
0921°.L2

Pe'8EVeL
609822
BGI8'VC

¥6°900¥G
61°2102
£orS'8l

ONINIVHLINYNILNTIT 34 8€

NIVLldvO 3did LE

INVYNILNFIT 3414 9€

HA1HOI43H[d G€



99°'G260L
L6°l2i¢
£96eve

'O 021
L

<Y HGIYxd

¥.°96+89
6¥ ¥E9C
Zeesee

‘'O 87
9

¥1 66959
68°'926¢
§1997¢¢

‘Ol 9€
S

26’818
[AA £ T4
£508°0F

8261699
892'89¢t
LL8lL°6Z

9¢'Ge6.LL
LG 21662
GE9L9¢

9¢'989¢9
LO'bivC
692512

Y2 ¥EGOQ
(A TA XA
6.8/4°0¢

¢0'549.9
Leglée
090861

‘O vZ ‘OW<E ‘'ON 9
14 € A

0Z0Z ‘8Z INNC IAILO3443
1ZAd - NV'1d AVd 3uid

0629118
S9'lcle
90206t

91L'E9L18
99'Lele
02i8/¢

9r 0EYYPL
1 L2982
6655°G¢C

90°261SS
LEPELD
€950'61

ONINIVHL/INYNILNIIT 3414 8¢€

NIV1ldvD 3dId /€

INYNILN3IN 341 9€

HILHOI43HId G€



[ 4 45
Lye8le
Seyeve

‘O 0Z1
L

£V HAIYX3

89°59869
814892
FRA R NA

‘ON 8P
9

BLE€LOLY
eV L.5C
8CL0ed

‘'O 9¢
g

86°6£6E9
£C85bC
¥iS6°1C

O ¥¢

14

08 Pv.LLO
08 v.iET
8E0C’1C

‘ON 2L

€

86°C.598
P ATA%S
gLZg’LYy

06't/998
go'eeee
1¥91°6¢C

96°€6P6.L
9v' 160¢
886242

$9'8288G
yaguce
120202

‘ON 8
[A4

1202 “LZ ANNCr 3ALLD3443

ZZAd - NV'1d Avd 3Jdld

80'98.¢8
80¥8LE
01086t

$E£'98/¢8
6ovaLe
TAA: T

96'8L6SL
96'616¢T
112092

00°2099%
00°221C
GLEVGL

ONINIVHL/INYNILNAAM ™I 8¢

NIVLdVO 3414 L€

INVYNILN3AIT 34 92

HILHODI2THId GE



cilelel
cl'8e8¢
POPESE

‘O 021
L

-V HAIuX3

[ASRATAYA
26°0v.id
STAA & 14

‘O 8b
9

8P £GE89
86'8¢9¢C
oeLy el

‘Ol 9¢
S

90 ¥0€88
L£°96EE
1% A4

¢£ 80v88
¢e00vE
009€°0¢

98°¢8018
L9'8LLE
ivy8le

99'81¢S9 08'6.62¢9 ¥1°50009

L '806¢ oegeye 68°L0¢¢C

G96L7CC 1229°\¢ 290802
"'ON ¥Z ‘ON 2] ‘ON S

14 £ [4

1202 ‘9T ¥3AWI23d JALLOT443
¢ZAd - NV1d Avd 3¥ld

[AVA 447%°]
LLIVCE
L16G 0V

rAVN A g a4
LLlycE
6.66'8C

ocLEVLL
9¢'8.6¢
§269°9¢

YOveELLS
¥50cce
£92861

ONINIVHL/INYNILN3IN 314 8¢

NIVLldvO 34 L€

JINVYNILNEIT 34 9¢

YALHOI43YId &€



APPENDIX B

IOWA 500
IOWA 500 HEALTH CARE COVERAGE

IOWA 500 coverage combines basic Blue Cross hospital, Blue Shield physician and Major Medical
coverages into a single program using deductibles and co-payments. And after the deductible and co-
payment have been satisfied, the dollar coverage and number of hospital days are unlimited except for
Nervous and Mental admissions,

In short, the Subscriber shares in the costs of the medically necessary hospital, medical and surgical
services provided, However, the Subscriber's share never exceeds the out of pocket maximum per year for
covered services, regardless of the number of family members,

IOWA 500 plan benefits encourage medical self-maintenance practices by paying for 90% of the covered
Usual, Customary and Reasonable charges for,

s One routine annual physical examination in a doctor's office or clinic
« Home and office calis needed to diagnose or treat a medical condition
* Immunizations required by a Subscriber or any person in a Subscriber’s family

The idea behind IOWA 500 coverage? To encourage continuing medical self-maintenance and help reduce
the length and number of unnecessary hospital stays. These efforts, of course, can help keep health care
costs - and rates — in line.

THE IOWA 500 Plan Covers These Extensive Services:

HOSPITAL CARE 90/10 PHYSICIAN SERVICES 90110
Inpatient » Home and office visits
+ Semi-private room and board » One routine annual physical exam
» Necessary services and supplies s Prenatal and post-natal care in
» QOperating rooms, intensive care, coronary physician’s office
and burn care units » Immunizations
» Delivery room for normal delivery, « Hospital visits and nursing facility visits
Caesarean section, miscarriage or
admission for false labor NERVOUS AND MENTAL 90/10

» Necessary laboratory and x-ray services
Outpatient - 90/10

Outpatient
« Surgery SKILLED NURSING FACILITY 90/10
» Diagnostic, x-ray and laboratory services
» Accident care ¢ Unlimited Room and Board
« Services and Supplies
HOME HEALTH CARE 9010

o Services provided by a Registered Nurse
» Services prescribed by a physician




APPENDIX B

THE IOWA 500 PLAN COVERS THESE OTHER SERVICES:
These other services are subject to a contract deductible per calendar year

L ]

Prescriptions Nursing Services

Anesthetics * Private-duty nursing services
Blood plasma

Casts Ambulance

Crutches s Air

Durable medical equipment » Ground

Other supplies when ordered by a

physician

DEDUCTIBLES AND CO-PAYMENT

Hospital — The Subscriber is responsible for the first two days of semi-private room and board.
Per Hospital Admission,

Physician — The Subscriber pays 10% of the physician's Usual, Customary and Reasonable
charges including office calls. IOWA 500 coverage pays the remaining 90%.

Other Supplies/Services — The Subscriber first pays the deductible per contract per calendar year
for the medical supplies and services, These may include prescription drugs, services of a
Registered Nurse, ambulance services, home health care and braces.

When the Subscriber's expenditures for hospital, physician, and/or other services reach the out of
pocket maximum per year, IOWA 500 pays 100% of all remaining charges. If the Subscriber’s
expenditures for hospital, physician, and/or other services do not reach the out of pocket maximum, the
Subscriber pays 10% of all remaining charges up to a total maximum expenditure of the annual out of
pocket maximum.

CARRYOVER OF DEDUCTIBLE

Expenses for covered services incurred during the months of October, November and December and
which are used to satisfy that year's deductible can be used toward satisfying the next calendar year’'s

deductible.
Hospital Physician . Other
Services Services Covered
Services
1 or 2 day deductible 90%/10% Single Deductible: Family Deductible;
$700 (eff. 1/1/20) $950 (eff. 1/1/20)
$700 (eff. 1/1/21) $950 (eff. 1/1/21)
$750 (eff. 1/1/22) $1200¢eff. 1/1/22)
90%/10%
until out of pocket maximum
Qut of Pocket Maximum:
Single OPM: Family OPM:
$1200 (eff. 1/1/20) . $2000 (eff. 1/1/20)
$1200 (eff. 1/1/21) $2000 (eff. 11/21)
$1250 (eff. 1/1/22) $2250 (eff. 1/1/22)




Summary of Benefits 4
DELTA DENTAL COVERAGE

Deita Dental Plan of lows coverage not only provides a varlety of
benefits but also encourages timely and effective dental maintenance.
More than 80% of the dentists in lowa participste in the Delta Dental
program. Deita Dental payment is based on Usual, Customary and ' |
Reasonable allowances, subject to deductible and copayment provi- :
sions of the program. o
Your Deita Dental program includes 8 “medical necessity” provision
which ensures coverage for dental services provided within generally
accepted dental practices. B
Like Blue Cross and Blue Shield of lowa, the Deita Dental Plan .
recsives claims directly from participating dentists. And we pay them,
- directly for you. That sliminates claims-handling chorss for you and - ' |
- ~  your employees — and saves valuable time and money."" . .
' o provide a program to mest your company’s needs, Deita Dental
Plan benefits are available with deductibles, copayments and maxi-
mum payment allowances for covered servicas. '

These benefits are combined to meet your needs:

Preventive Maintenance benefit includes: -
- ® Routine checkups at six-month intervals including bitewing x-rays at’
" 12-month intervals.

® Teeth cleaning once every six months.

® Topical fluoride applications as prescribed but no more than once
every six months. . '

¢ Full-mouth x-rays onée in any three-year interval unless special
need is demonstrated. '

Routine Restorative benefit provides ongoing care including:
® Regular cavity fillings.

© Oral surgery (including pre- and post-operative care).
® Emergency treatment for relief of pain.

Major Restorative benefit covers:
® High-cost fillings. .

® Cast restorations,
® Root canal fillings.

® Non-surgical treatment for gum diseases.

- Deita Dental Plan
of lova

MOTIZ-A 204 T



Delta Dental Plan of lowa - ' .
RATE QUOTATION

PLAN. 11
Program Benefits | " Deductible Copayment
' Single/Family
: (Annual)
Preventive Maintenanca $.—— - %
. BlRoutineRestorative ~  §_25/75  _50 o
K3 Major. Restorative , o S__'..___._ - 50 %
O Dental Prosthetics - $ | %
O Periodontics $ %
O Orthodontics [ S % :
‘0 Dependents to age i

O Full-time students
0 Adutts
Program Maximums
Single $_500 - per year -
Family $_500  per member, per year

Lifetime benefit maximum on Orthodontics $

Program Rates*
Single $_ per month

Family $__ _. per month

These rates guaranteed for .12 __ months beginning on _.7~1-85

(d.l‘,

*Rates quoted here are based upon census information provided and acquiring and maintaining
3 minCt.rm enroliment of 30% of total eligible-employees for the duration of the contract.

| ‘UM{ .l‘m&.«;/ RACE
Authorized Reprufﬂ ive Date

This is a general description of coverage. It is not a statement of contract, Actual
coverage is subject to the terms and conditions specified in the contract itself
and enroliment requlations in force when the contract becames effective.

L]

" Delta Dentai Plan
of lows

M-OT13 Y84 M




SIDE LETTER OF AGREEMENT
BETWEEN
CITY OF IOWA CITY
AND
IOWA CITY ASSOCIATION OF PROFESSIONAL FIREFIGHTERS
|IAFF, AFL-CIO, LOCAL 610

For contractual purposes, a Lieutenant assigned to the Training/Public Education assignment will be
defined as Lieutenant under Article | of the Collective Bargaining Agreement.

A Lieutenant (56 hours per week) assigned to the Training/Public Education assignment with a 40 hour
work week schedule, will continue to accrue vacation sick leave and holiday time at the higher shift rate
while on the 40 hour assignment, and will use benefits on a pro-rated basis. The ratio of shift (56 hours),
to regular week (40 hours), is 1.4. Therefore, this ratio will be used when reporting accrual usage; i.e.,
for every 1 hour of time taken, 1.4 hours will be reflected on the accrual usage.

Work Week: 56 hours/40 hours = 1.4
Annual Hours Worked: 2912 hours/2080 hours = 1.4
Holiday Time: 123 hours/88 hours = 1.4

If an employee assigned to a 40 hour schedule terminates employment while on this schedule, his/her
benefit payout will be calculated on a 56 hour benefit schedule, at the 56 hour work week rate.

The annual salary for a Lieutenant in the Training/Public Education assignment will be the equivalent of
pay grade 37, with the hourly rate adjusted to reflect a 40 hour work week. (Shown in the Pay Plan as
grade 38.)

Pay Plan Step 1 Step 2
Fy20 37.9765 39.713
(6/30/19) 3038.12 3177.04
78991.12 82603.04
Fy21 39.0206 40.8053
(06/28/20) 3121.85 3264.42
81162.90 8487492
FY22 39.801 416216
(0B8/27/21) 3184.08 332973
82786.08 86572.98
Fyzz2 40.59 42.4539
(12/26/21) 324777 3396.31
84442.02 88304.08

A Lieutenant with this assignment would be placed at the same step he/she held in grade 36. He/she
would be eligible for increases in accordance with ARTICLE XXVII WAGES Section 2.

When time is worked beyond 8 hours per day every effort will be made to adjust the remainder of the
work week to limit total work hours to 40 per work week. If this is not possible, comp time will be accrued
or overtime will be paid in accordance with applicable laws.

The parties agree that this side letter take effect from July 1, 2019 to June 30, 2022.




CITY OF IOWA CITY

| Ci{y #anager

Date: 5/)7//?

humanrel/unions/fire/fy11/trainingoff side-ltr.dog

IOWA CITY ASSOCIATION OF
PROFESSIONAL FIREFIGHTERS
IAFF, AFL-CIO, LOCAL #610

N gﬁ;%

President

Date: 05’/02_/261 7




Prepared by: Karen Jennings, Human Resources Administrator, 410 E. Washington St., lowa City, 1A 52240 (319) 3566-5025

Resolution No. 19-101

Resolution authorizing agreement between the City of lowa City and the lowa City
Association of Professional Fire Fighters, IAFF Local #610 to be effective July 1, 2019
through June 30, 2024

Whereas, the City of lowa City (hereinafter the City), and the lowa City Association of
Professional Fire Fighters, IAFF Local #610 (hereinafter the Union), through their designated
bargaining representatives have negotiated a collective bargaining agreement to be effective
July 1, 2018 through June 30, 2024, a copy of which Agreement is attached to this resolution
and by this reference made a part hereof; and

Whereas, the City desires to approve the Agreement, finding that it will promote efficient
municipal operations, thereby providing residents of the community with municipal services.

Now therefore be it resolved by the City Council of the City of lowa City, lowa that:

1. The above-referenced Agreement between the City and the Union is hereby approved

by the City.
2. The Mayor is hereby authorized and directed to sign, and the City Clerk to attest, the
Agreement.
Passed and approved this__ 23rd dayof __ April .20 19 .
MAYOR 4
T
Attest: = - él O A /4’7
ity Clerk City Attorney's Office
It was moved by Cole and seconded by _Teague the Resolution be adopted,
and upon roll call there were:
Ayes: Nays: Absent:
X R ___ Cole
X Mims
X Salih
X Taylor
X Teague
X Thomas
X Throgmorton

,-t( .e"




